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F<6 W Associates 



U,k GENERAL SERVICES ADMBNISTHATIOIV 

Natioiu] Gapitol HegloD 
301 It^ Street, SW,RcgwiuilQfiiceBiiadng ! 
W^sl^ngton, DC 20407-0001 

££0 COUNSELOR'S REPORT 

i 29 C.F-R. SECTION ! 61 4. 105(c) 



A. AGGRIEVED Pi: 



Name- Rahim A. Muhmmiad 



Job Title/Series/Grade: i Physical Security Specialist GS-008(>-12 



Place of Enjoyment: 



Woik Phone No: f20: 



Home Address: 930 GvrtfmuMd Court 



RSON: 




Social Securily Number: 



De partment of Homieland Secmitv; 



Federal Protective Services ffPS),: Training Division 
3"* akl M Street. SB. Wasbington-iDG 20407 



Home Phone No: (30n 868-3406 



ClikiloiilMDi whs 



4* 



B. CHRONOLOGY 



I>3te of Initio Contact 



Date of Initial Contact 



I ; 



I 



OFIEEQ CQUNSEIING: 



II I 



withJEEd Office: 

■1 1 : 

w tti £EO qoimselor: 
Diate of Initial bitervie w wi^ E^O |Counselor 



Date of AUegjed Diso: 



rth 



45"' Calendar DairAferB\ eat 



Se^piiiraber)l;'2003 



September 1 



i. 2003 



mina^iy Bvpls: 



Septdmber 22, 2003 



\ k 



Date of Finalibiterviev^; 



Etate of Notioe o 
Discriminatibn Comb 



jlsiftt. 



Sqit«mberlt,2003 
Septejinber 9,2003 
Septdmber i,2p03 
August 5,2003 

July 15, 2003 

May 12, 2003 




OctoE)er 



j 7, 2003 



t3iEilea 



Fonnal 



October 



7,2003 



Date Counseliiig Repar : 



Date Counselipg Repor : S jmnitle d 




G BASlS(dS)FOR 



I 

2) 

3) 

4) 

5) 

6) 

7) 
8) 



.^:: 
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OctDber 15,2003 




I 

AllifGBI^ DISCRIMINATION; 



!olof 
JNati 
; Sex (SAedi 

I Age(Dafe; 



j Mental 




Specify) 



Disability (Specify) 




^target 




j Physicjil D^abitityl (Specify) 
j Reli^n (Specify) 

' (rrwir ££( } actiyily. Mr. MuhMoiiiiJjd'^ prior ^mnplaiat 

wa5 mcjdiii^d ttjroiigh i^R, and resulted inj m 
2001, 



settleiD cnt in November 
ity made him a 



li MuhknLiitad Iclairacd tbat tkis EEO 
li^ativc trea|meat and dibtrnst by ihanagemenl:, and 



asseite I that this f ittitnde is bow pcrpetuatejd Uy Mr* 



D, ALLEGATIONS C»^ DISCklMINATION: 



c 



- L 



Diean Hunter). 



to 



Mr. Muhammad cla 
(black) and repiisiil 
(FPS)Dnector,N|r. 
this attitude 
disparate trealmeilit 
L) On Sep 
Adting Chi|ef 

MfM 
2.) Oii Septe 

Mf. HbMite 

MJ.M 

btdckswerb 
FPfS racial 

Hiknt^'sr4 
hokne. 

3.)0ifSepte£ibe|r|E 
position of A n&s I S 
thesdecti(tfipii[*o 
motivated by 
sc|>redMr. W 
Miihammad^p 
Mjiibammad 

4.)OhAugusl 5, 



ed a pattern of discrimination ag^ijisf jhim because of his race 
^ prion EEC ajctivity- He identified F^iieral F rotective Sorices 
an j^limter (White), as the perwnire:i)onsib e for perpetuating 
ft 1, ai d : br caiising or influencing s»x specific instances of 
gainst hi n. These are as follows: 
1 1, 2\XiX he was denied the opportiuiijfy to perform the duty of 
' thel Tiaining Division. A white male, who 

was named as Acting Chief ins 
, 20\)X he spoke with Mr. Hunter 
tea white male subordinates to 

I 

that he had been told by mil 



ranked lower than 



(J-Up 



cemingan allegation that 
s hom^ for a baibeque, 
reus individuals that 
com nents concerning 
not satisfied with Mr. 
! such a 3arbeque at his 



at the harbeque, and tfiat ijaci 
e made. Mr Muhammad 
which was that he had never had 

, 2003, Mr. Muhammad learned tie 4as not selected for the 
1y Manager* He was told by Mr. Hu li^ tt^ he missed 
one point Mr. Muhamm4d,i>elieved Mr. Hunter was 
iscriminatoiy reasons and teg isal, aiid intentionally 
lower. Of the nine indivilJusls who were selected, Mr. 




tiiat seven had previously 



trujning from Mr. 



Mr. Muhammad was not penhitted to tansfe into his new 
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position of Pli )^ teal pe nirity Specialist, a promotion 1 hat had been approved on 
July 27, 20 )3. He belii;ved Mr. Hunter, for raciallV d scrimi latoiy reasons and 
lepHsai, inlluiM|u ;ed Ihi: ; denial of transfer. . 

5.) O^ July 15. 21)03, b^ learned he w^s not selected for i nother position, also 

[ ty Speciafist." He was told by Human Resources that he 

I 

the refenal list, but lliat Nfr. Hunter, had returned the 



tid^, ^Physic 4 Seci 
wak die only ] »^ son 



regnal list to I^ii 
hired 



levjelas 
6.)OniMayI 

positioa 
motivated by r^^ 
the! initial c enial. 



£. REMEDVREQl 



IJEshlE 



Ilcsouroes. Mr Muhammad 
4 for die position, and 

the M^te male vvas hired 
Muhammad was daiied 

ven die GS-12 grade, but 
iscrimtoatcHy reasons and f 



hirinj 



Mr.Waldjon 
dieirscoi^s^ 
officials, {if 
Muhaminbd woulh 



male subordinates ^ 



that Mr, Hunter 
him at the GS-12 
[eGS-|131eveL 

ofGS-12inhisnew 
ie vcd Mr. Hunter, 
wi s responsible for 



Mr. Muhammad f xiueists ai re ^examination of the scoring use ^ in s€ lecting the Area 
Security if^anager pi^ ion;!. Specifically^ he wants to discowr if die scores made by 

flonsiable, two of the three selecting oJficials, were used, or if 
iddcn by Kfr. Hunt^., who was aHo c oe oft le selecting 
that Mr. Hunter manipulated the scxxi^ so ttkat Mr. 



i;s tfas cirt-oS^ Mr. Muhanrn^ req 



le^ts to be retroactively 



selected flbr Area Msin: tger 

Mr, Muhimipad ^Iso r quests diat Mr, Hunter be appropriatsly dis<upHned for racial 
comments made c uriiij; a t ai1>eque at his home, to which he allegedly invited white 



F. THE 
WRIT 
THEEE 



I I 

Other lentedies fcr c arnagcs i le requested, as deemed 




couvs 

OFT 
GOUV 



J 1-1 

The aggr eved a< tow vle«g(5d receiving the following diKnimaits at the initial 
counseliig session I ' 



1. Notice of ;R]gtts 



4. Electimbetwffeni lie 

5. Confi^lent^trStiem^tit 

6. Pioce:;sin{gofMi^d 




VISED THE AGGMEVE > PERSON IN 
S AND RESPONSroiLrlrrits CONTAINED IN 
CHECKLIST, 



Responsibilities 



2. Coope lation v idi E^ua Employment Opportunity Couxi selors & Investigators 

3. Matter Raised at] (tounaeliog | | ! ' 

g Miated Grievances and the HBO Complajnt Procedures 



Complaints and Appeals I 
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7. Comppsatoiy D^ 

8. Equal Pay Act 

9. N^ling Addrejss 
10.BackIay 

i2.EE0 C bmplaint lijiiefiiin » 

1 3. Age D scriminiitii m Compi aints 

1 4. Agree nent to 



Filed 03/-1 
Filed 



03J1 



G. SUMMARY OF corns 

iti:: 



) 



Rahim A. Mut afiu lad: >ii 




Conac 



mad at hi:} 
ve Sen ice 
]:mmimd 




LOR^S INQUIRY: 




Dean Hunter ()n £f 

Hunte ' aMniQqQt9< 
Muhaiamad. 



Rahim 



Septemb^ 22, 2003, the couiisdor m^ with Mr. 
otf work at Department of Hcxinel^d Security, Federal 
J trafni rig Division, 3"^ and M Strejete, SE, Washington, DC. 

n life, is a Physical Security Sp* cialist, GSMK)8(M 2. All 
Mr! N. iihammad concerning the Ess )on$ible ManEgement 
ter, were dKcussed* I 
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A^iMotanunad: 



Muhaiamad^n^vi 



Rahim 



Muha 



a::Mu1 




Mutiammaa tor t3 ijf 
the accuracy Q^tl € 



Mr,H 



mtersrsjc 



Chief, 
HuntQ- 



b ^ 23^ 2003, the counselor sp 
|s Eteputy Director at Federal 
1 ^l^/Otions and ofEered som^ 





the RMO, Mr. Hunter, 
tediyei Services. Mr. 
eas for wbridng with Mr, 



Septemb^ 24^ 2003, the couii selor ^oke with Mr, 
A bllegations and Mr. Hunter's responses jto them. 

I 

I i 

>ii October 1^ 2003, the ooun^k r n>et witli Mr, 
inierview. Mr. Muhammad and the counselor verified 
ons that were the subject of cc ijmseling ^nd reviewed 
i his offers to work with Mjr, |{uhamina4 ui some areas. 



SeptenbCTll, 
dutyoFAtting 



Anthon 
named 



Follov ring is a su t !iaar) o: ^the counselor^'s inquiry, arian ged by fir^ stating Mr. 
Nbihainmad's dl ;j pitioi s, and the details surrounding; tiitm, and th^ stating Mr 



Huntea^'s lespo iis ^ij Fo [a ff-up from Mr. Muhammad isj 



1 All Sglttioa fax >m Mi [ MMhaiinmad- 



hen added, if given. 



"Tra 




d stributed to staff, vAtidb. sho\ 
ofl Chiel" ^md below him, seven individi 



M . Muhammad was denied the op(kprtunity;t0 p^^im the 
!ifo] the Training Division during; tfaf absence (^f then Training 
ed . (i vfaite male). Instead of naming ^i Mr, Muhjammad, Mr. 
Miller, a white male, as ActiDe Chief An 



Mr. Miller as 
Is werensamed. One of 
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these 1 ldiyid^4ls 
naming of Mr. 
orgpni ntiJDn^l 
Mr. M ller is\2. 
ntbf 





Rihi 01 Muhammad. Mr. Muhammad said that both the 



eras 



Acting Chiet as well as the distribution pf^ 



wa p an embaiTBSsment to him, becd j se he isl a^ GS-12^ and 



wifliaid 



Kfr. Hiinter^si f £ 



11. Fmthennoic^Kb'.M. stated that 
Miller was wilhdiawiL, another arj_ 
I ajfc w j lys l£ tei; again showing Mr, Miller in 
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. Hipnter sfapc 

Ci 




en afi^: Ihe temporary 

iofiali c^iait was 
he Acting; Chief 




1 



As to t la prgpi i 
not aw aieith^ anb 



Acting 



\e\'Gn individuals below him. 



[^ Allegation : 



true timt Mr, I^old Miller wb s; namedi ij'raining 
ionAttiilg Ci|effo[ashortperiodoftime— three hie ijrs — on S^tember 11^ 
13. Mil Hjuuite rptatecl tliat afler he was made aware (hat under fhis arrangement, 
M jhaimip£ d, a <3&- 2, was efifcctively reporting to Nfc ; Mill^^ ^ GS-1 1, he 

ie0iou^t|theicecLfion, [n rethinking it^ he decided that s[jice the T^iaining Secti^ 

C^ef ' vasjactu all y a GS -l^t position, he would appoint 

m^eX whjoalr^ywasaGS-njottiatpostand made 

n^ii g, pn Sc;pt^ber 12[ 2003. 



iz uiona] 



Chie^^vhsiin 



choose a giver 
another occa&t 



Mr, M ihkmiiu d^ 



d arts that Mr. Muhammad referred to, Mr Hunter was 
her dha t was e-mailed to staiT, again [ howing h i. Miller as 




t Mr. Gr oilman had been appoi i ted to that position 



iot Grollidan (\^ite 
ischang£|thenext 



Mil HuAtet fetatei tiUt with di£ferent situations, su^ as time lout of the 
or vaiy ng 4ircui[ist|ances while he is out, Mr* Giti)|man may| decide to 



Mr. Hibit^ staked fiiat ii)W jMr. Gxollman is Acting Chidi', and if heiis absent from 
the ofif icej he c an c hoos ; £^p peison he reganb as best sujfed to fiU jui when he is 
g(me. 
office^ 

in 4 vidupl ^ one occasion, and perhaps pother inqi vidUal on 
on 



Folk w- llfp: 



Mr. Mihamrtud doted 

c 

Trainii ig Sectii m luhief 
GS-12[ would ^- 



atjMr, Hunter intentionally naniEd Elliot (rroUman to 
:Je would not have to accept thit Mr. Muiammad, the 




iAr. Miihamrtudiaid 

seconc oig^i]i;at4 
didn^tpnow,*" jr, 

[haimrtud 

t)oW}]oU>uld 
imigtfLeir 
le^l^ct 

l|,m>tju[t|som< 
Muhaikimad St ite d that 



Chief in the absence of a GS*1 3 



tt Mr. Hunter's excuse that he did not know 

is showing a pattern where Mr Hunter $imply says, ^'I 
d mistake/' 



*"• II II 



about the 



in other areas of the departm< t it there dre clear policies 
in charge in case someone ts ol t or othei|vise not 
Cirollman should be consistent with Ihstt, and appoint 
he is gone. This should be one | (^rson, thd next in 



I le Mr. Grolbnan dbooses at a g i yen 



person ^ould be him, and it |^ 

5 




only bed au2 



Mr. 
use Mr. 



Case 1:05-bv-01335-[FIMU 
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4. ' 

Huntef is discijltnfilatiiig against him fi^ he has not been 
Chiet 






l^Al cgatkJii 
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Septeiiber9J2 
TrindaL,\vhit& 
month I, h^ his 
barfoec; ue at Hi£ 
N^hihamnad 
there. F 
readi£ i by tHobe 
emptovediatffS 
whites in the d 
there led tb a 
ling to 
Mr. Hfiter. 
with N[r. Hi4tfcr' 
his ho ne. 

Mr.Hinter'^t 



I 



mad Stated that he made 
br of FPS, aware that during t! 



from mimerous co-worfcers 



lamedasif. 
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Acting 



^lanagem^ nt (Joseph 
past eigfit to nine 



«v< 



Mr, Hmter'srs 
home brvrtit^ 
of work have 
tckljl 
said be 
tniietts. 




Mr. H|[mter had a 
i^ tA Which he invited white male sut|<lirdinatesj tAw. 
he hs d been told that racially prejuccedrcmafrkswa^ made 
Mr W } ihammarf was told that a gene lal conscaJsus was 
Lgj the barbeque that since there y ^ ere mcMiel blacks 
&r this disparity to be redu ced by hirjng more 
Muhammad felt that this e \ ent and ti \& conversation 
that has discriminated against blacks, i 
[, Mr. Trindal told him to ta te the matjer directly to 

' did so that same day , he was n nt satisfied 
vAddti was that there bad not been sucq a barbeque at 



giieai iini 



his home. 



wi 



atwn 



September 8 

Securiy 

Muhaiimad 

by on€ pointJlije 

weres^ec(e(, 

questumedtte 




Mr 

one mare 

&ct 

male, it the (UaH 



Mluhamfud 

Dpi ill in 



th^te 



[Q t°^ Allegation: 



ts E one e q)£riaiced, quahfied, and iss^]r to tho^e 



9e<ctLpi piocess 



^,]V[uliamnmd: 



^Iqve 



lie allegation was that there never was a | arbeque at his 
^inates. He stated that only tv ro persons} from his place 
is home^ both black males. C [ ie of th^^ individuals 
traveling in the area withou his &milir^ and so Mr. 
to his Annapolis home. HiesE^ondiitidJvidualwas 
^ vith a laigjer team that included Mr. Hiii|ter, was 
Mv*- Hunter said he invited the mcially luj ixed group to 



, Ml hammad leamed that he was wtsdi 

A 08(m2, under announcement nu nb^ 03' 
a£f T finding out he was not selected and pissed the cutoff 
. II mter that he had trained sevc^ i of die pi isons who 




Of <:ning^ because another indivic jial v/bs |iI red, a white 



vrien thejob was advertised as 



that he was told by Mr, Hi Jiter thatji there had been 




&rAxea 
12251. Mr. 



have been selected. Mr. Mi 



BLGS-12:i<veI 



lammad. 



selected, and 



stated that in 



Case 1 :05- 
Case 1:05 



RMU 
F^IVU-JMIF 



Mr. Hunter 




Mr. Hunter 
candjdai&s ^re 
males, iim 
;ition 5, 
^rsoru 1 i 
its: oiefc 

^aldoiL, bkiii. 
Muhdnunac. 
and 1 S, iies[|e|:ti 
of 56 
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bedi 

whidk Mr. 
e)q)erieflce 
statec 
available 



AsfotMrJVlbh 
seled ed for 
maintained ihlat 
inclwling 
secur ty. i 
Conuiaiii 
competiti 




by ^^sqplaining the process used fo n the seldc|ion, and how 
Sir. Hunter stated that of the ni je persohf hired, two were 
black females. Twenty-one s pplicante x)mpeted for 
g range for the a{q>licants Wiijs 44 poihis to 68 points, 
s ranging from 57 to 68. Th nee raters 1 cored the 
le, Mr. Don Waldon, and two v hite male; , one of whom 
e i>3ier was Mr. Paul Constable. Accordihj to Mr. Hunter, 
e, j;^ve the lower of the three sco 'es, a 17' w Mr. 
ika ]pe and Mr. Hunter gave Mr. \ ! uhammad scores of 2 1 
' li<^ tfiree scores were added toget : er, giving the total score 



when 



answs^ al 

could 

given 



i ssertion that he had trained st ven of (tie 



( )m na [ der, and was therefore more c 



M ihu nmad trained those individua it on onl; r wme areas. 



and 



comp^t n^ 

4 u( Ettidn: 



reasmpa i>!y occf 
that by bit hs 



i^nentfuf ervisun. 



CI* i, but not in all areas^ and spetdfically 



ter s ate i that Mr. Muhammad is not 3 
n the fit jre^ with more training and e> 



ed wc lareas where Mr. Muhammad ^bored loidler: physical 

at d la w ^ifbrcemeiit supervisory es : )erience. He stated that 
two arsas withMf- Muhammad, and jelievesii at in the job in 
' whrks^ Mr, M, will be able to gain additipj si training and 
jn in competing for openings i i the &ti|iiE, Mr, Himter 
put Mr. Muhammad in Enfon ^;ment lira ining at the first 



J> 



Mr. l miter J( ^ni 5 1 tlial a im&i individual was hired, as A !rj Muh^mad asserted. 



4 A legati n i fi i i m M r, B lnhammad: 



AuguJt5,2(K3: 
comp ^titive s^le 
under atmoi n 
Muh^ mmad bfeli 
transfer. M. M; 



ifaeTiaining 



ited that Mr, Muhammad peiibrmed ex remely well 
for which he was selected. ! : ^e was we 11 prepared, and 
»ughly, Mr. Hunter said this same typ< of success 
acompeted in the future fiir Area C( mmand^, 
Lve mrae experience in physi cal secufiw and law 



laiified. 



' Jt ready 
peritticeL 



persons 



J Ir. Hunter 



n It in physical 
f >r Area 
TOild be more 



instea i of tr ir s 




(LE^( » 



l>v 



aliegied that he was ref ised the 
n of Physical Security Speciilist 
03991601, which was efife ;tive Jul+ 
Hunter influenced manage ;ment to | 
stated that management said t ley wantjs 
i<^n, Jvt^ there was a shortage of p^^nnel arkc^ 

7 



^msfer 



into his 
,GS-0080-12, 
7,2003. Mr. 

the 

him to stay in 
expertise. 



nfijse 



Case 1:05-fcv-0i:|6|5-RMLI 
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Stand udF 



30's, md 




Resp Hiding 
wa^ sela:tc d 

a^ec the sakne 
^oftige 
if he loes 
coulc not 
need -, but 
Mr. iiunt^, 

Mr. f [unto' 
Mr. MvhBnkt 
GOTTie [ited, b 
R^ojrc€S 



f pcci 
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Mr,I:unl)ef' 5 Res K>ise to 4 Allegation: 



Mr, Muhan n ac ' i ibl w-Up: 




den 

^s forJtHe S 
Muhj jnmad I el 
Hxinta^'sdiie: 
this i i another e 
"didr 't knojv 

I 

^AccBMfcn '] 






(d bdieved that vAisa his pcomolioti was D&ieieDcea on 
. Hunter had his own tiamc p It on the R -SOastus 
Muhammad stated that do otfaCT i adividnals elected for 
si lad Mr. Hunter designated as tlwir superv is )r OD their SF 
out by Mr. Hunter. 



fli 



t ) 1 1 ^Hal eg^ dons, Mr. Hunter, stated that all those 



fb rFl ys caL Security Specialist along witt 



Mr, Ml h 



p arsons who 



tmmad were 



y 



^majn in their cunient positions as Trap ers, since a 
maintained, however, that he told Mr. I luhammad that 
feh] Mr, Hunter would allow him to do so ijimediately. He 
gi^dgr^ic area of the transfer- that woiiln dq^end on 
Vi % )uld immediately approve the transfer J^ccording to 
nj; ^ wants to transfer 



le does not know why his name s ppeared 
r ed i ate supervisor. He believes It is error is 

101, he will make sure it is correc ©d in the 
£ e elated that is not Mr. Muha[mni:id''s jnundtliate supervisor 



Jud he is no longer seeking the transfer^ m lo believes it is 
i: : it is for the good of the depa tment. 11 stated that the 
eVferjl doK show the pattern used by N n Hunter o single him 
-$P, |M)r Huntor's name now has beei remove 1, but Mr, 

t could only have appeared th &re in th(; : irst place if Mr, 



July 1 1 5, 2003 
Secu ity Spec iafi 

(In tt e "Stale 
initta L com; h in' 
back £p mat ^ tal 
03992110). He\Jai 

Ea5t£mDi\isioii, ttdt 
Huntarietunedl 
asser s that V r 
the p mtion waa 



lo 1 the SF'50 as 
ilready being 
Human 



: iesources to put it there, Mr 
^^ ■ Mr. Hunter's claiming sometl^ing is a 
e|[^ it w|e s actually intontional. 



Muhamin id stated that 

n [stake or that he 



mad stated that he was non-selected f(|>[| a Physical 
GS-0080-12, under announ ;ement r u nber 03992 1 1 
flltisi^Hminaticxi"*, that Mr, Muhammad subi ijcted with his 



that the job announcem^it w is 03992 2^1 0, however, the 
with his statement shows the announce nent as 
by F^ul Constable, Human Resource Director for 
tiie only candidate on the ) ^feiral, bi t that Mr, 
to the Human Resources Dl /ision. h/fl. Muhammad 
n instead hired a white male at the GSH 
at the GS-12 level. 



8 



3 level, when 



Case 1 :05-(tv-0 13615- 
Case1:05-lcv-01 



;ie5- 



Mr-t 



unter's 



Nfr. F[uiit^ 8tktddthat ihis 
diq)lif:3te 

nuinbsi3. 
"non-seL 




B 



-M 



[Document 13-2 Filed 03/1 
Document 12 Filed 03/ 






as a dupli 
Ihe time of 

annoimoeinddt vMh 



Mr. Muha m trad V Foil }w-U p 



Mr,M 
when 



«*A 



uhamrr 
whatlte 



Muhammad 



tesa^u 



May 12, 200 
Secu] ity Sp< dial 



grade 

Mr, Hunter 
been 



instea 1 of t le Ga- 
ll tei lion al 



GS-12 



Mr, I./sRe s[or 



to 



-th 



5^ AUemtion: 



7/2006 

5/2006 
- 1 



position Mr. Muhammad re&p to ma]^ 
;ei^eit jfiir the san^ Physical Security \ Specialist 
indoeld hired fiir. Mr. Hunter nuun^^ed thai 



lave been a 
k>sition that 
some positions 
1 i it sn j Uy and externally, with diffei: &nt annou icement 
stdtfed ttu 1 1: is possible that the Mr. Muhanmad's isime appeared as 
"* f 3 *tiie ipoiing, if it was the case that the opening; i ras announced 
of tie X ^itonforwhidiK^. Muhanunadwashirel (Notethatat 
stxsl 5p[:o le interview, Mr. Hunter did not! avea cop r of the 



liiii.) 



Mr. t !unta- 
to wt idi a 
andvfhcQ 
12, 




thu again, this is an example of Irfr. R pie; 
icttially intentional, and was disci iminating 



Page 1 of 1 4 
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9 luhammad; 




asserted that when he vas hired f^ 
louncement 03991 601 ^ be vras initi4l 
grade he was entitled to, Mr Muh; 
ijjproved the GS-1 \ grade, knowing 



\ ding innocent 
against Mr, 



Vilc gation: 



his policy has always been toj give 

He believes that the initial 
I brou^t the i^ue up, the GS 




tfadl 
GS-11 
^;)radewds 



v/ss 



tthamipad: (Note that Mr, Muhamm^< does not now 



vestigated, but wants the allegation a k Mr, Hunter's 



uc a ii t the Counselor's Report^ since 



r the Physical 
givenaGS-11 
believes that 
t should have 



Lgher GS grade 

accidental, 
changed to GS- 



[frclgram he was working on, but Mr 
y. iihanunad from the FTO proje :L 



HimtJW' 



itwasdstussed.) 



^^003: Mr. Muhammad stated Ihat he w aj removed &om 
tfaeLiw En] b wi leit 6u isau after being ^proved on oi' about J:i uary 25, 2003 
by Pa trick M( se s (bl ac 1 1 lale) and Commissioner Wenc eli Shin( jl t (white male) 
tD the rank ( f licutdiarit with the Law Enforcement Bur4au. Mrjallso stated he 
hdda 
Surixcktoiyn 



ai Lvised Anthony 



Case 1 :05h 
Case 1 :05 



Mr. flunter's 




ijcument 1 3-2 Filed 03/1 F/2006 
Document 1 2 Filed 03/ 1 5/2006 



7^ AllqEation: 



Mr. Hiinler stat 
after i)eiiig 

F 

According tb 



tii£[t vhcn Mr. Muhammad returned tc tbe Ti 



requiedtoipid 1kj.«- 
Hunt(Tsaid bf^eplanld 
afler Leaiinjfofihedi 
move Mr. W utia i m^d 



As fot the isbike 
said te did £0 
whLdtheidul|io 
curriqulum ( evemp 
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I ng Division 
ify in Law Kn£>ro^n6tit, Mr, Muhamjn id pu^ed for 
t that he had been sfrpointe^l to in Lavr RiforcemeTit 
e trouble with assuming this tank vAvp. i he came back 
to thd Train^ Itlvifcfo have Irt hin i skip ov si the ranks of 

corpc|ral an^ qer^|ai|i|; ^ ^ time when others in the Training Diviiii m were being 

oflieutenant only after movin; up the "saks. Mr. 
is problem to Mr. Shingler^ v rho told Mr, Hunter that 
ty, he fiilly supported Mr, Hu iter's deci sion not to 
into the Training Division with the nu k of lieutenant. 



begM callin 5 m* « titk >s telling people they had to report to the mp tings. As a 
result! Mr. I- x nt a sn d he nemoved Mr M. from the FTO pro 



2. Exhibits Att » he ItoFi^ 



TAB K: Ndti 
A 




TAB 



TAB 



Do ;i im 3 \ti\ Pi ovided the EBO Counselor by ttn; Agency 



vjjrig Mr. Muhammad from the FTO progR m, Mr. Hunter 
Muhammad was doing things in the FT ? program for 
ority. Mr. Muhammad had b^n tasked with 
oli<^, and procedure^ but ^q)iinded thos ; duties and 



tt SIJMllARYCkF 



nieoMinsehi 



Hunter, Bcp ir y i igi x: al [|)irector 



AMioi^th^Daites a^ reed that Mr. Muhammad did no ; wish to 



Physi ::al Sec ufity 
entitle d to tl: e 
i^uesandMr 



OF 



L SUMM^JRY 
COUNS iLORL 



-) 



1. NotiaiofRi^ts 

2, Coopi^iation 




2: Do sum 3 ib; Pi o\iled the EBO Counselor by 1h< j Couosek e 



A > File EEO Complaint and Do cuments 




VlKi^ H>^TION GIVEN AGGRIEVED PERSC N BY 



SETTLEMENT ATTEMP IS 



f :|e remedies initially sought b> the comp ainant with Mr 



H "ovided the 



1 fc Muhammad agreed to drop th j allegai 
1 eupnant, resolution could not be achie 
nad indicated he wished to file a formal cb 




spjonsibilities 

Employment Opportunity Counfeelors & 

10 



fer to Ihe 
Ifaat he was 
n the other 
plaint. 



h vestigators 



Case 1 :05- 
Case 1 :05 



(tv-013|6 



3. NktterlRaisec : at 



4. Electicnbetv 

5. Confid entiali :y 

6. Pioc^ingof 

7. Co 

8. Equal l*ay Adt | 

9. Mailn^^ Address 

10. Back I'ay 

11. Designation. 

12. EEO Comp 



f goj&ated Giievances and the EEC| Compl4i4t Procedures 
eit : 
MJ^UId tta i6Si Complaints and Appeals 
^betiajjes 



If R^KTEMieitajtive 



13, .^e Dpscnm 




Document 1 3-2 Filed 03/1 p/2006 
MF Documenl 1 2 Filed 03/ 5/2006 



ling 



14. Agreement b> 

15, ExteiK ion of BEd) 



16, Notice 



AngRlfl M Nf y es 



of Fii a ir 



Friat ~ Nanu ! of El :0 < : lu i esJlo^ 



Q/h^ 



1^. y<i 



stature - KEO C 



f&wassoc:aiates 



OffkcNjune 



and Add 



amsth 



iselor 




,es 
appiaitUs 



4i 



seiM^ 
rjf ejv/lNodce of Right to File a Discii^ninatioii 



Page 1 2 of 1 4 
Page 12 of 14 



301-537- 5742 



t 



Tdephoiic Nnmtw r 



October 1 4, 2003 



717 




Date 



p.BARTON STREET, ARLING 



11 




( lomplaint 



;■ 



Case 1 :05h 



Case 1 :05- 



SUBJECT 



ofyourr tcerB 



treatmen by nd 



HBlack'XJ iat 




Document 1 3-2 Filed 03/1 7/2006 
Document 1 2 Filed 03/ 1 5/2006 



DATE: 



memoeandln: 



fy^h'/n. A ■ Mu.hiLtvim*^d~ 



k 



This is to 
the matter 
Office on SepteAilx 



infoniLyoiJ 
youprcse i 



ntfrview/ Notice of Ri^ to File a l^iscrimii a ion Complaint 



o] I tbje above date, the final couoselinj; interview v 



male sub ^idmat ^ ox 



Area Sec jritv ^ a aai .< 



which vo 11 were 



ofGS-12 



in you r 



If you believe y % h4^F P 
sex, age, tiations 1 b 



tie( 



protectee 



calendat 



This coiriplaint 
your use. 
f oini goiJ ig 



EEO 




dj^£fi^ 1 



was held on 
as an EEO Ctoimselor- You initi ally conU c ed the EEO 
and alleged that you weie discripinated against because 
rcfcri:tal for prior EEO activity, citing me follow ii ig: disparate 
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a:[!sij p& i the duty of Actinp Chief: bv being a men il [er of the race 



selected K)aition< f 11 ys hal S scuritv Sp firiaHjji^ t>v not bdng se lected fo :j n opening for 



aly 



ivib 



abaibcqueatthehonieof the 



;er, to 



er were invited: bv not being setected for tt b position of 



being initiallv allowed to tranfrfdr into voi ir 

. '^. .ri^._t.TT.j.l il. .- _Jl 4._J^_. 



di late on the referral: and bv bejne initiallv fa hied the grade 



Tfl 



riting 




3467 



, whicfh 
the 



, preferably on a GSA Fonn 
be filed in person or by mail wi}li the ori^lial 



1 



:ep discriminated against on the basis of race, c ]] pr^ religion, 
li! ^lity (physical/mental) and/or r^msal (for ] )£ rticipation in a 
or 0] fpc sing an unlawful employment pnctice uncle r the anti- 
disdimii^atiaQ I^v^)J fov b: ve a right to file a complaint of disc rimination 

e \vs;> ipl of this notice. 



hich white 



competitive 



with 15 



I Regional EEO Director (WAD-E^ 
( feaeral Services Administration 
^* and D Streets, SW, ROB/7002 
Washington, DC 20407 



The fonn al com illiitjt 
and the n [after(s ) 
Counselor. Ifyin 
oomplaiiit may t e 



is attached for 
complaint 



specify the issue(s) which form the basis for mp conqslaint 
the complaint ^Aiich were discus sed with tnfe EEO 
ob which you have not been counseled, the fc[rmal 
or furAer counseling. 



OlS^Ooios] 
34n^StFeetpS 



Senntea 



AdmiDistiation 

110407-0001 
■ 

i 



/ 



Case 1 :05- 
Case 1 :05^ 



(tv-D13 
cvi01 



Submit a 

discrimii] 

your complaint ik 

allegation ; (2) pa o" 

Actual Id Wnati oh 



The com] plaint 
grievance 
subject n atter (i 
wbetho' 1 oui' CO 
Regulatic 



ifyouramj^laiit 
MSPB, y ju pay file 
Hif^MSP]}. ilnifehcti 
select the forum 
appeal to the MI IF 



cntitiVe 



represent atiye 



Document 13-2 
Document 12 



Filed 03/17/2006 
Filed 03/15/2006 



Siiicei€l> 



Angela > byes 
Counselor, F&W 




ioi *d scrimiiiation (explain-^ briefly, hdwyoubelisve you were 



ab ; whether you have filed a grievance uod^ 



within 1^ days £ ft 3^ 



If you reijaui 



from the approp ii ite 



Ifyoure(tuii;e 
GSA For n 346 



Received by Co n 3 



Date: 



ks 
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a|)plicauts). If 



% t :eated differently from other cmp loyces or 

ban Qoe allegation of discriimnal ioii: (1) lisieach 

^s) of allied discriminatoiy act(! ); and (3] fibmish specific 

of each. Use additional blank sheets of p^«L if necessary. 



a! negotiated 



eal to the Merit Systems ProtectiGb Board cdj&e same 
), This infonnatioii is necessary fo| the agent^l to determine 
1 opriate for processing under 29 (jode of Rk jeral 



^qlplation regarding your rights or assistance in 
Bqual Braployment Opportumty Office at ( 



- i^ 



£ Uegation of discrimination, which is also sippealable to the 
c 3se complaint with the agency or a mixed i :aise appeal with 
eral regulations, you may not ule both. jYou must 
ish to pursue your case. Should you deci fc{ to file an 



the Central Office EEO OflTK^er at (20^) 
notice, 



nyi other person as a represeotativejyou or yo 
Ltely notify the EEO Officer, in writing. Yoi 
written notice of receipt of your disjcriminatipi| 
official. 



1 




A 



^k^^H^ 



Date 



501-0767 



up 

apd/or your 
complaint 



0) 



utipleiingthe 
02) 708^8588. 



U-S. Goioal SarJoes A 

aOlT'Sfeccl^S.W, 
Wsduiig^, DC 204aT 



7-c^^ 



(Signature) 



d ntnisbatum 



-COOl 



